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IFG SCSI statement 

International Foundation Group (IFG) maintains a Single Comprehensive Source of Information (SCSI), 
which contains all IFG policies and procedures relating to harassment, sexual misconduct and inappropriate 
behaviour, in accordance with the Office for Students (OfS) Condition E6. 

Our SCSI is on the IFG website and easily accessible for everyone and does not require a login or password.  
It can be found on our website in our Student Support Section.  The page is called Student Welfare at IFG 
London - Student Welfare at IFG - International Foundation Group (IFG) and will be highlighted during staff 
and student induction so that all students and staff are aware of how to access. 

The SCSI is the authoritative source for IFG staff, students and prospective students to refer to for all 
matters relating to harassment, sexual misconduct, inappropriate behaviour and other welfare matters.   

The SCSI is updated as and when information such as contact details or relevant policies & procedures are 
changed or updated.  Changes to policies and procedures are noted and dated on the individual 
documents.  Students and staff should therefore always refer to the SCSI for the latest information and 
advice. Historical versions of policies and procedures are retained by IFG Management and can be 
requested by both students and staff if required for historic incidents. 

Our SCSI contains all policies, procedures and the multiple steps that may be taken by IFG to protect 
students from harassment, sexual misconduct, inappropriate behaviour and any welfare issues as required 
under Condition E6.  Our primary aim is to prevent incidents from occurring but if they do then we have 
robust support, reporting, investigation and information handling procedures in place to ensure resolution 
and a fair decision-making process. 

This statement can be found in both student and staff handbooks as well as being highlighted and 
discussed during student and staff inductions. Any questions regarding the polices & procedures should be 
addressed to the Academic Director or Director of Studies.  

 
 

 

https://www.intfoundationgroup.co.uk/uk-student-welfare/


 
Equality Impact Assessments (EIAs) 
As part of IFG’s commitment to embedding inclusive practices and removing barriers for all students, not 
only those from underrepresented groups, IFG carries out Equality Impact Assessments (EIAs) where 
appropriate including any aspect of the Single Comprehensive Source of Information and all associated 
content. EIAs enable the College to identify potential or existing barriers and to proactively consider and 
implement reasonable adjustments. This supports the College in meeting its anticipatory duty under the 
Equality Act 2010. 
  
EIAs may be conducted in relation to both student and staff matters for key policies and student experience 
matters.  
  
See Appendix A within IFG’s Equality Impact Assessment Template and Guidance. 
 

Our SCSI is reviewed annually and maintained by our Marketing and Partnerships Director, Stefan Green – 
email s.green@intfoundationgroup.co.uk 

 

mailto:s.green@intfoundationgroup.co.uk

